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Installation of the
IBM 370/158
Due to the installation of the IBM 370/
158, the IBM system may be unavail
able during the last week of July, Mon
day (July 27) through Friday (July 31 ).
There will be no changes to the operat
ing system when the 370 is available,
i.e. all JCL (Job Control Languages),
deck set-ups, etc. will remain the
same.
If there are administrative related
questions, please contact the Data
Control staff at the Computer Center
at Ext. 2004. If there are instructionally
related questions, please contact the
Instructional Support Group staff at
Ext. 2004 or come to esc 113.

Salary increases
At its meeting on July 8 the CSUC
Board of Trustees finalized salary In
creases for employees for the 1981-82
Fiscal Year. Effective July 1, academic,
administrative and support staff
classes were authorized a general
salary increase of approximately 6%,
with a minimum increase of at least
$85 per month for all full time employ
ees who are currently receiving less
than $1417 per month. Precise salary
figures for all classes will be shown on
the salary schedule of the California
State University and Colleges which
will be published for the 1981-82 Fiscal
Year. Salary schedules will be distri
buted to all employees as soon as they
are published. It is anticipated that the
salary increases will be reflected In the
next payroll warrant which will be
issued on Thursday, July 30.
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MONTANA EDUCATOR WILL
BECOME AG DEA N
Lark P. Carter, associate dean of agri
culture and assistant director of the
agricultural experiment station at
Montana State University, has been
named dean of the School of Agricul
ture and Natural Resources at Cal
Poly. In making the announcement
President Warren J. Baker said Dr.
Carter's appointment was made after a
nation-wide search and review of
nearly 100 candidates.
"Dr. Carter's commitment to practi
cal, applied education in agriculture
will provide the kind of direction neces
sary to enhance Cal Poly's leadership
In undergraduate agricultural curricula
which emphasize occupations and
careers," Dr. Baker added.
As dean, Dr . Carter will head the
nation's largest non-land grant school
of agriculture. The school has the larg
est number of student majors in the
university with 3,550 students. It has a
full-time faculty of 110. Dr. Carter
succeeds Howard Brown, who is re
turning to full-time teaching duties in
the Ornamental Horticulture Depart
ment.
The new dean is expected to assume his
duties in mid-September. He is com
pleting a one-year assignment as an as
sistant director for higher education in
the Science and Education Administra
tion of the U.S. Department of Agri
culture In Washington, D.C.
Prior to accepting the special appoint

Health Insurance Premium Changes

ment with the federal government, he
spent 20 years at Montana State Uni
versity, the last eight years as associ
ate dean of the agricultural school and
assistant director of the agricultural
experiment station.
Dr. Carter grew up on a diversified
grain and livestock farm. He attended
Iowa State University, earning his
bachelor's degree in agricultural edu
cation in 1953, his master's degree in
vocational education in 1956, and his
doctorate in agronomy in 1960.
He began his teaching career in agron
omy at Montana State University In
1960. In 1965, he was appointed a
professor of agronomy and continued
teaching for seven more years before
assuming his present positions at the
university. The new Cal Poly dean has
been either director or participant in
more than $2 million in grant pro
grams over the past five years.
Most notable among them was an
$896,000 project that involved special
ists in the plant and soil sciences, plant
pathology, animal and range sciences,
home economics, and chemistry in a
four-year study of ways to improve the
nutritional quality and productivity of
barley In semi-arid regions. He has
published extensively, with articles
appearing in such publications as
Crops and Soils, Agronomy Journal,
and the Montana Agricultural Experi
ment Station Quarterly.

Benefit and

The Public Employees ' Retirement System has announced changes to benefits
and premium rates of the Public Employees' Medical and Hospital Care health
plans. These changes are effective for the contract period Aug. 1, 1981 through
July 31, 1982; premium changes will be reflected on the next pay check.
Benefit changes effective Aug . 1 are summarized as follows:
Blue Cross/ Blue Shield
No benefit changes
Cal-Western I Occidental
No benefit changes
First Farwest
1. Addition of 20 chiropractic visits annually payable at $15 per visit.
2. Addition of 20 acupuncturist visits annually payable at $15 per visit.
3. Increase major medical benefit to $1 million from the present $500,000.
[Cont. on Page 2]

Violin-piano duo
will perform
Violinist Leon Spierer, concertmaster
of the Berlin Philharmonic Orchestra,
and Anna Fujita-Tang, Internationally
acclaimed pianist, will appear together
in concert at Cal Poly on Friday (July
24). The 8 pm concert In the Cal Poly
Theatre is open to the public. Tickets,
$8 for the public and $5 for students
and children, are on sale at the Univer
sity Union ticket office. Any remaining
tickets will be placed on sale 30 min
utes before the concert at the Cal Poly
Theatre box office.
The violin-plano duo will perform the
American premiere of Hartmann's
"lmponderabllien" for violin and
piano, op. 2, which is dedicated to
Spierer. They will also perform Bee
thoven's Sonata op 47 (Kreutzer),
Franck's Sonata in A major, Ravel's
"Tzigane, Rapsodie de Concert," Bar
tok's Rhapsody No. 1, and Kreisler's
"Liebeslled," Prelude and Allegro.
The violin and piano duo of Leon
Spierer and Anna Fujita-Teng is pre
sented by the ASI Chinese Student
Association.
~~~~~

America to play
at Cal Poly
Cal Poly's summer rock concert will be
the duo, America, for years a singles
machine known for such hits as "Sister
Golden Hair," "I Need You," and
"Ventura Highway." America will
perform one show only on Thursday
(July 23) at 8 pm In Chumash Audito
rium. The public over 18 Is Invited,
with tickets for students priced at
$6.50 advance. The public can buy
tickets at the University Union ticket
office for $7.50 advance. Door prices
will be a dollar more.

Small grants
1981-82
The Chancellor's Office has released a
statement Indicating a 40 percent re
duction in funds available for the Fund
for Innovation and Improvement in
Education. As a result, there will be no
funds provided to campuses for local
allocation of small grants for 1981-82.
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July salary warrants for faculty and staff of the university will be available at
3:30 pm on Thursday (July 30), the last day of the pay period. Warrants
batched by department may be picked up at Cashier's Office, Adm. 131-E, and
those picked up on an Individual basis may be picked up In the Business Affairs
Division Office, Adm. 114, after that time.

HEALTH INSURANCE CHANGES [Cont. from Page 1]
Association of California State University Professors - American National
1. Change CRVS (California Relative Value Studies - schedule to establish
reasonable medical and surgical fees throughout the State) from $16 to $18 for
basic benefits, and from $19 to $21 for major medical benefits.
2. Increase doctor's hospital and office visits from $16 to $18; Increase home
visits from $32 to $36.
3. Cover Isolation Room in basic plan.
4. Add newborn nursery care in hospital under basic plan.
5. Change outpatient hospital accident expense benefit from 90% to 100%
coverage up to $300 per disability.
6. Cover hearing aids under basic plan up to $200, one ear only.
7. Cover alcoholism as any oth.er Illness. Include out-patient psychiatric treat
ment for alcoholism.
B. Increase maximum dental coverage from $750 to $1000 per person per
calendar year.
9. Increase major medical benefit from $500,000 to $1 million lifetime maximum.
The gross premiums for the health insurance plans as well as the State's contribu
tion will be changed effective Aug. 1. The State's contribution was increased from
$49 to $58 per month for each eligible employee, from $90 to $107 per month for
employee with one dependent, and from $117 to $138 per month for employee
with two or more dependents. Below is a list outlining what the employee will
actually pay per month for the health insurance effective with the next paycheck
(the State's contribution has already been included In this amount.)
Employee's
Employee's
previous cost new cost
per month
per month Change
Blue Cross/Blue Shield
Employee only
Employee + one dependent
Employee + two or more dependents

$12.51
24.07
24.74

$20.12
37.87
42.01

+ $7.61
+ 13.80
+ 17.27

Cal-Western I Occidental
No Change
.00
.00
Employee only
1.71
.00 -1.71
Employee + one dependent
1.78
Employee + two or more dependents
.00 -1.78
First Farwest
No Change
.00
.00
Employee only
No
Change
.00
Employee · one dependent
.00
.00
No Change
.00
Employee + two or more dependents
ACSUP - American National
Employee only
.00
.00
No Change
1.89
Employee + one dependent
1.23
.66
Employee + two or more dependents
3.12
2.05 -1.07
This year the open enrollment period is scheduled to be held from Sep. 15
through Oct. 31, with the effective date of enrollment Dec. 1. During this period,
eligible employees may enroll, change plans or add eligible family members who
are not now enrolled. An additional announcement as well as a comparison chart
will be sent to all employees during the first part of September.
Also Included In the benefit packet this year was the addition of a dental program
to be Implemented effective Jan. 1, 1982. This program will be a separate plan
and will not be associated with the health insurance benefits and premiums listed
above. No further details on this plan are known at this time. Employees will be
notified as soon as information is received. Any questions regarding the health in
surance changes should be directed to Barbara Melvin or Sandra Skloner, Person
nel Office, at Ext. 2236.

-
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Trustees' actions reported

Fee changes

The Board of Trustees of The Califor
nia State University and Colleges took
the following actions at its meeting
July 8:

In recent months, the California State
Legislature and the CSUCBoard of
Trustees have taken action to change a
number of fees charged to Cal Poly
students. Following is a list of the
more important changes.

• Received a letter from Chancellor
Glenn S. Dumke announcing that
he will retire May 5, 1982 at age 65,
after having served 20 years as
Chancellor. At the Board's request,
the Chancellor agreed to remain
beyond the May 1982date, if neces
sary, until a successor has been
named by the Board.
• Authorized a general salary in
crease of 6 percent for all academic
and non-academic employees,
effective July 1 (see article else
where in this issue of Cal Poly
Report).
• Resolved to ask the Legislature to
address the following serious con
cerns of the Board in regard to the
inadequate salary raises and their
deleterious impact on the CSUC
and higher education in the state:
"The 6 percent salary increase pro
vided the CSUC employees in the
Budget Act is inadequate and falls
far short of anticipated inflation
this coming year and does not ad
dress the loss of real earning suf
fered by CSUC employees, and
local governments and local educa
tional systems, entitles which have
substantial state funding , will enjoy
pay raises substantially greater
than 6 percent. "
• Appointed Jewel Plummer Cobb as
President of California State Uni
versity, Fullerton, effective in fall
1981. Since 1976, Dr. Cobb has
been Dean of Douglass College at
Rutgers University, the State Uni
versity of New Jersey, where she

Plant shop hours
Summer hours for the Cal Poly Plant
Shop will be 1 pm to 4 pm Monday
through Friday and 10 am to 4 pm on
Saturdays. The plant shop features a
good selection of both indoor and out
door plants and hanging plants are
currently marked $1 off the regular
price of $4.99.
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also holds the rank of Professor of
Biological Sciences. Dr. Cobb, who
will be the first black woman to
head a major public university in
western America, will succeed Dr.
L. Donald Shields who resigned In
January 1981. Dr. Miles D. McCar
thy currently Is serving as Acting
President. At his request, he was
not a candidate for the presidency.
• Resolved that the Student Services
Fee Task Force develop a rationale
and methodology for the Student
Services Fee for 1982·83, and there
after, and prepare a report to the
Chancellor to be presented to the
Board in fall 1981 . (Cal Poly Presi
dent Warren J. Baker chairs this
committee).
• Increased from $10 to $25 the limit
on miscellaneous fees the Chancel
lor is authorized to establish, In
crease, decrease, or abolish. The
Chancellor's limit may exceed $25
when such fees are for the actual or
pro rata cost of optional materials,
services , or facilities used in con
nection with courses . Further re
solved that these changes relating
to miscellaneous fees be provided
at a reasonable cost to students.
Also requested that an audit be
performed at least every three
years by the Trustees ' Internal
Audit staff for adherence to estab
lished Board and Chancellor ' s Of
fice policies.
• Approved appointments of archi
tects/engineers for major capital
outlay projects at eight campuses
including the Cogeneration Plant
and Engineering South at Cal Poly,
San Luis Obispo.

RECEPTION FOR
EL CORRAL RETIREES
There will be a retirement reception in
the Staff Dining Room B on Friday
(July 31) from 2 pm to 4 pm, honoring
two bookstore staff members, Mar
garet Hoyt and Lillian Kluck. Margaret
worked for several years as campus
postmistress before she joined the El
Corral staff In 1952. Lillian Kluck
joined the book~tore in 1971 and has
been instrumental in developing El
Corral Publications as well as assisting
In a variet y of other responsibilities .
All who can are invited to drop by for
some refreshments and to wish them
best of luck.

• Student service fee per Quarter:
• Units
Fall Winter Spring
$53 $61.25 $61.25
0-6.0
6.1 and up $63
$71.25 $71.25
• Transcript of record: $2
• Late registration fee: $20
• Non resident tuition, per unit or
fraction of unit: $63 - no maximum

~*

People help
people

People facing a wide range of personal
or family problems may find help
through SHARE (Self Help and Re
source Education), a pilot program
sponsored by the Child Development
and Home Economics Department.
Based on the premise that people shar
ing similar problems can help each
other, SHARE is composed of a num
ber of free discussion groups based
throughout San Luis Obispo, all of
which are open to the public.
SHARE discussion groups are non
therapy, educational groups intended
to build a network of concerned Indivi
duals and increase awareness of avail
able community resources , according
to Basil Fiorito (Child Development)
who is coordinating the program. Dr.
Fiorito said the groups are small, in
formal, and led by someone trained in
group leadership.
Twelve groups discussinQ different
topics started meeting the week of
July 19 and will run approximately six
weeks. Topics will range from single
parents, and families caring for elderly
members, to stress management, and
women victims of assault. Groups
addressing different topics may be
established if interest is shown. A
complete list of topics, times, and loca
tions for the SHARE groups can be ob
tained by telephoning the Child Devel
opment and Home Economics Depart
ment at Ext. 2487.
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STAFF
VA<CAN<ClllES
Vacant support staff positions have been
announced by Robert M. Negrand, Staff
Personnel Officer. Descriptions of the
positions and other vacancies are posted
outside the Personnel Office, Adm. 110,
Ext. 2236. Contact the Personnel Office to
obtain an application. The University Is
subject to all laws governing Affirmative
Action and equal employment opportunity
Including but not limited to Executive
Order 11246 and Tide IX of the Education
Amendments Act and the Rehabilitation
Act of 1973. All Interested persons are
encouraged to apply.
Student Affairs Assistant U, Placement
Center, $1669-$1008/month. Recruiting
Coordinator. Responsible for the success
ful administration of an intensive on-cam
pus interviewing program for students.
Specific duties: Coordinate all employer
visits to include adv. publicity, preparation
of program calendar and annual activity
report; workshop presentations, student
advising, policy recommendations, site
visits, etc. Communication, instructional,
organizational skills and ability to work
with public in an intense environment
mandatory. Typing skills desirable. Re
quirements: Bachelor's degree mandatory,
Master's degree preferred. Two years ex
perience, program planning and organiza
tion, workshop presentations, student ad
vising, mandatory. Specific Placement
Center experience highly desirable. Clos
ing date: 8-13-81.
Student Affairs Assistant B, Coordinator,
Disabled Student Services, $1669-$2008/
month. Duties: Coordinates campus ser
vices available to disabled students; re
sponsible for preparation and management
of budget, development of program goals
and operating procedures, and preparation
of reports; serves as liaison with external
agencies; integrates program with other
Student Affairs and academic departments.
Requirements: Two years of related experi
ence and Bachelor's degree in appropriate
field. Three years and Master's degree
preferred. (Master's degree may substitute
for one year of experience.) Closing date:
7-30-81.
Instructional Support Assistant U, Audio
visual Services, $618.50-$744.50/montlt;
half-time. Duties: Responsible for even
ings and Saturday morning check-in and
check-out of audiovisual equipment. Super
vise student assistants with set-up of
equipment in classrooms, control rooms
and television distribution system. Re
quirements: Minimum of one year of ex
perience with operation of AV equipment.
Assigned work hours are variable, Satur
days and evenings required. Closing date:
7-30-81.
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Data Control Technician, Personnel OffJce,
$1147-$1356/montlt. Duties: Initiates, pro
cesses, and completes personnel transac
tions for submission to the Computer
Center; maintains accuracy of data collec
tion and its update; resolves data pro
blems. Must have ability to perform de
tailed clerical work requiring judgement,
accuracy and speed; analyze situations
accurately and take effective action. Re
quirements: Two years of experience in
performance of general office clerical work,
six months of which shall have involved
working with data processing equipment,
type 45 wpm, and must have taken General
Clerical Test by closing date of: 8-6-81.
Physician B, Health Center, $4050-$4902/
month; 10-montlu. Duties: Care for acute
illnesses and injuries; minor surgery and
wound repair, supervise ancillary person
nel; participate in infirmary and 24-hour
emergency care services (for extra com
pensation). Requirements: Complete one
year internship and three years experience
of increasing responsibility; current valid
California license to practice medicine.
Closing date: 8-13-81.

FOUNDATION
VACANClliES
The Foundation Is accepting applications
for the foUowlng open positions, as an
anounced by J. L. Fryer, Personnel Officer.
Interested applicants may apply at the
Foundation Personnel Office, University
Union Building Room 212, 546-1121. Cal
Poly Foundation Is subject to all laws
governing Affirmative Acdon and equal
employment opportunity Including but not
Umlted to Executive Order 11246 and Tide
IX of the Education Amendments Act and
the Rehabilitation Act of 1973. All qualified
persons are encouraged to apply.
Checker Supervisor, Bookstore, $1171
$1403. Responsible for the accurate collec
tion of all monies from the sale of merchan
dise. Supervision of all customer service
employees and other duties of this depart
ment. Promote and maintain positive
public relations with all customers, includ
ing students, faculty and staff. Require·
ments: high school equivalent, college pre
ferred. Minimum of two years of current
experience involving cash handling, super
vision, and public relations. Closing date:
8-6-81.
Special Services Assistant, $4.84-$5.80/
hour, full time. Working dishroom super
visor responsible for operation of two large
dishrooms; training and supervising both
full-time and student employees. Require·
ments: high school equivalent plus one
year of food service experience required;
supervisory experience preferred. Closing
date: 8-6-81.

FACULTY
VA<CAN<ClllES
Candidates for positions on the faculty of
the University are presently being sought,
according to Donald L. Shelton (Director of
Personnel Relations). Those Interested In
learning more about the positions are In·
vlted to contact the appropriate dean or
department bead. This University Is sub
ject to all laws governing Affirmative Ac
tion and equal employment opportunity
Including but not limited to Executive
Order 11246 and Title IX of the Education
Amendments Act and the Rehabllltatfon
Act of 1973. All interested persons are
encouraged to apply.
Assistant to Full Professor, Business Ad·
ministration Department, School of Busl·
ness, salary competitive, and dependent
upon qualifications. Position available for
1982-83 academic year; earlier starting
date possible. Duties include teaching
channels of distribution/physical distribu
tion/retailing. Added competency in mar
keting research highly desirable. Typical
teaching load is 12 units per quarter. Ph.D.
or D.B.A. from nationally recognized
graduate school desirable. Writing, pub
lishing and consulting strongly encour
aged. Practical/professional experience
and/or prior teaching experience highly
desirable. Closing date: 10-1-81.
Assistant to Full Professor, Business Ad·
ministration Department, School of Busl·
ness, salary competitive, and dependent
upon qualifications. Position available for
1982-83 academic year; earlier starting
date possible. Duties include teaching pro
motion and/or advertising, plus marketing
management at both graduate and under
graduate levels. Added competency in
marketing research highly desirable. Typi·
cal teaching load is 12 units per quarter.
Ph.D. or D.B.A. from nationally recognized
graduate school desirable. Writing, pub
lishing and consulting strongly encour
aged. Practical/professional experience
and/or prior teaching experience highly
desirable. Closing date: 10-1~81.

OFF-CAM PUS
VACCANCClliES
Information on the administrative position
vacancies listed below can be obtained
from the Placement Office, Adm. 213, Ext.
2501.
California State University, Dean, Ex
tended Education. Application deadline:
September 1, 1981.

